- é A survey of more than 1,600 U.S. adults was conducted in

Ag e I n CI u s I o n I n August 2024 to learn more about ageism in today’s
intergenerational workforce. The results show that although

t h e Wo r kfo rce older workers are eager to work with colleagues of different
generations and interested in learning new skKills, they

continue to face age-related barriers.
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